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SUSTAINABILITY SCIENCE: A BRIEF INTRODUCTION

Sustainability Science creates a trans-disciplinary

Di &R , 2013; . .
‘RLEE;Z, 2089316201761) reflection space that combines




SUSTAINABILITY SCIENCE: A BRIEF INTRODUCTION

|l ts centered on
t hient er abcettiwernessn to understand
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to preserve the planet
for the future

to promote human well-being




SUSTAINABILITY SCIENCE: A BRIEF INTRODUCTION

[

Sustainability Science

(Di Fabio & Rosen, 2018)

brings various disciplines together
to address sustainable development

- J
« N\
contributes directly to the
UN Sustainable Development Goals
\_ (United Nations, 2018) )
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THE PSYCHOLOGY OF SUSTAINABILITY

AND SUSTAINABLE DEVELOPMENT
(Di Fabio, 2017a, 2017b; Di Fabio & Rosen, 2018)

|

The Psychology of Sustainability
and Sustainable Development

Jo

represents a new research area
in the field of Sustainability Science

|

¢

Introduces
a psychological perspective

-

\_

enhances
the trans-disciplinary framework
that forms the foundation of
Sustainability Science
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THE PSYCHOLOGY OF SUSTAINABILITY

AND SUSTAINABLE DEVELOPMENT
(Di Fabio, 2017a, 2017b; Di Fabio & Rosen, 2018)
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means recognizing and integrating
the value of psychology and
the psychological approach
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in the construction
of processes linked to
sustainability and
\ sustainable development )
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ABSTRACT

The psychology of sustainability and sustainable development represents a new research area in the field of
Sustainability Science. It mtreduces a psycheological perspective and enhances the trans-disciplinary
framework that forms the foundation of Sustamnability Science. Firmly establishing the psycheology of
sustainability and sustainable development as a research area means recognizing and integrating the value of
psychology and the psychological approach in the construction of processes linked to sustainable

development. Enniching sustainable development through opening the black box of psychological processes
in support of sustainable development is a new and exciting frontier, that will likely lead to major
developments and concrete advances for making development more sustainable in the 21st century and

beyond.
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OPENING THE
IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:
A NEW FRONTIER (Di Fabio & Rosen, 2018)

A new and
exciting frontier

U

to major developments and
concrete advances

4

for making
development more sustainable
In the 21st century and beyond




OPENING THE

IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:
A NEW FRONTIER (Di Fabio & Rosen, 2018)

4 The Psychology of Sustainability and )

Sustainable Development is » { I n rel at. o} t

primarily important t hreat uemavMi r onment
for environmental sustainability and

tainabl velopment
\_ sustainable developme )

¢

psychological processes
are often involved
in environmental decisions
and behavior

z

4 as well as )
in developing and establishing
a culture of sustainability
regarding
\_  thenatural environment  /




OPENING THE

IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:

A NEW FRONTIER (Di Fabio & Rosen, 2018)
internal psychological processes | ;Ew\, o o ' -_. i
within the individual ] W i e "}-(,-. . g N
substantiated primarily <A . B e L
many decisional and L SR N L
\_ behavioral processes R e a4
4 they have to be studied ) 5 ) = 2
and understood better: " "';4_; Z
within the individual, between the individuals, I 0
between human beings/
\_ natural world/universe 4
| = N, "\
the innovative psychological research perspective | = "\ : \«
encompassed in - BHER 8 s
the psychology of sustainability TRPRERaY - ) T R sl
and sustainable development is o~ it ot s OF %
( CRI TI CA L T R ;'*'_-.-;3
FOR THAT i s




OPENING THE
IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:

A NEW FRONTIER (Di Fabio & Rosen, 2018)

and true the traditionally broader perspective
not only in relation to of sustainability in terms of
the sustainability G ecological, economic, and social
of the natural environment ‘ \_ dimensions J

but also with respect to
the psychological environment/s

3 g;'
i . . i
well-being and quality of life A
for individuals and communities | &
In the environment/s W e b
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The traditional perspectlve
centered on the 3

(BrundtlandRe por tGoinDnuan Fut ur €

Harris, 2003)

environment economy

is focused on
avoiding:

equity

The Psychology of
Sustainability and

Sustainable Development
(Di Fabio, 2017a, 2017b; Di Fabio & Rosen, 2018)
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IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:
A NEW FRONTIE

NEW KEYWORDS
NEW NARRATIVE

(Di Fabio, 2017a, 2017b, 2019)




OPENING THE
IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:
A NEW FRONTIER (Di Fabio & Rosen, 2018) INNOVATION

vw* Di Fabio, 2016, 2017a, 2017b
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IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:
A NEW FRONTIER (i Fabio & Rosen, 2018)

There is a A

SHIFT IN THE FOCUS
(Di Fabio, 2017b)
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IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:
A NEW FRONTIER (Di Fabio & Rosen, 2018)

4 N |
The Psychology of Sustainability Creaa ensew axl s O

and Sustainable Development = psychologijcal
(Di Fabio, 2017a, 2017b; Di Fabio & Rosen, 2018) refl eecti oJn

¢

what is really
sustainable

for individual/s

\_ In the environment/s? )

¢

4 N

including the
ecological environment

- /

4 N
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IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:
A NEW FRONTIER (Di Fabio & Rosen, 2018)

(" Meani )
(Di Fabio, 2017b, Schnell et al., 2013; Bernaud, 2016) From motlvatlon to
meaningfulness

a key ingredient of a sustainable

\_ construction ) SHI €T
R —

TO

(Di Fabio & Blustein, 2016)

FROM
MOTIVATIONAL
PARADIGM

MEANING
PARADI GMé

WELL-BEING OUTCOMES

Di e n €1988)s ‘ (Ryan & Deci, 2001)

: b positive and negative affects: optifmamcti oni ng
P " - (affective evaluation) sext kalizati on,
o m— Lo gN o ! life satisfaction | iheaning
. Y (cognitive evaluation) purposeful ness
belonging : positi Veunfculiloyni ng
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IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:
A NEW FRONTIER (Di Fabio & Rosen, 2018)

Vs

\_

Sustainability
and sustainable
development

\

J

Importance of

(Di Fabio & Blustein, 2016)

<me a an
(purpose)
Gonnections)

(

anchored to a
psychological
perspective

\

Spatial and temporal
perspective

/" asks for the construction )
of authentic meanings
for individuals and
\_ communities )

asks for harmonization:
the complexity in relation to
each person, environment/s

. and the others (bi Fabio, 2018)
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IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:
A NEW FRONTIER (Di Fabio & Rosen, 2018)

contribute to the sustainability
THE PSYCHOLOGY OF SUSTAINABILITY and sustainable deve|opment

AND SUSTAINABLE DEVELOPMENT also of every person:

(Di Fabio, 2017a, 2017b; Di Fabio & Rosen, 2018)

>

of his/her talents

¢

not only iimtdrepaenss
but Ilamtsmaper sonal

¢

FOR THE BENEFIT ALSO OF
THE COMMUNITY OF BELONGING
AND PROGRESS

[ facilitating the flourishing ]




SELF-ATTUNEMENT (Di Fabio, 2014e)
FOR FLOURISHING TALENTS

Objective talents and potential 5 K .
. - . -

What | am able to

Subjective talents and potential

E 2

What energizes me
What motivates me to do

NGo between t e

(Gui chao g3
greatest perf o man

PURPOSEFUL IDENTITARIAN AWARENESS
(Di Fabio, 2014e)

Meaningful goals
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A NEW FRONTIER (Di Fabio & Rosen, 2018)

CETNE B
_'I'hi_lpsychcc)llogy Of ol ‘ Is focused on the well-being and the ,"
Sustainability and sustainable (5§ guality of life of/in the environment/s »,-,g

development
N#(DI Fabio, 2017a, 2017b; Di Fabio & Rosen, 2018))

in other kinds
of environments
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IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:

A NEW FRONTIER (Di Fabio & Rosen, 2018)

-
The psychology of sustainability L giilng md:ndual/s )
and sustainable development ( _ b {1 .
is focused on the well-being of the environment/s o)
\.  (Di Fabio, 2017a, 2017b; Di Fabio & Rosen, 2018) - i 7 )
of the individual/s | _
in the environment/s

y,

- Y

[ con5|der|ng dn‘ferent klnd of envwonments

- ',
. * “) K '.
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IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:
A NEW FRONTIER (Di Fabio & Rosen, 2018)

Thepsychol o Y o f
PSYy ?3: contributions from

sustainabi )/ . :
: a preventive perspective
sustai nabl e deve

\(Di F&2Wih20bMDiFabi o &2Rd4S8en, ‘

\s. ¥ \ WJ ) .L"'.'
by implementing research and interventions

\

L \ \ l\'_“_ . ;;;.;‘
%!

| *"\; ’1‘.«‘:‘-‘i | also from a primarily preventive perspective
A gr . _1 (Di Fabio and Kenny, 2015, 2016; Hage et al., 2007;
t\ ’ .’N \‘. f’ Z £ Kenny and Hage, 2009)
“7”3 i - SRR | and strenght based perspectives
TR @{&‘ "‘ 2 R (Di Fabio & Saklofske, 2014a, 2014b; 2019)
A ey ,,‘ , ‘*k“ 0, 2 e o _. s ‘

N L

» _ 2 - .\ . - .
" 4 %

i A
_',\ “ "

focusing on crucial psychological aspects
to concretely progress towards
sustainability and sustainable development




OPENING THE
IN THE SCIENCE OF SUSTAINABLE DEVELOPMENT:
A NEW FRONTIER (D| Fablo & Rosen, 2018)

= > i X S il

We aIready have
crucial empirical evidence
on the need for implementing
this new research area
and more will almost certainly be gained
In the future




SOME EMPIRICAL EVIDENCES

CONNECTEDNESS T @sNAT UF

proxy Vvamakainhgeer ences aboc¢
environmentally
protecti ve ahelha‘esn

(Agreeableness and Extraversion):
positively associated with Connectedness to nature (CN).
emerged

P R e e e e e e —

(a critical variable for human relationships, increasable through
specific trainings): able to explain additional variance

in CN controlling for personality traits (traditionally stable)

FIRST STUDY

. - - == 3 - ey L, e B e W e

L S T et S B e

abltenedi ahe rel ationships
Personal |(Agré'eabtamrﬁ)qosemn)esaﬁ1l\d

(Di Fabio, 2014)
(a core of positive resources for the XXI century, increasable
through specific trainings): =
able to mediate the relationship between Personality Trai =
(Extraversion) and CN importance of positive increasab
e T e T esources in relation to C




SOME EMPIRICAL EVIDENCES

Personal resources increasable
through specific trainings

ALY
-t N . —
. MRS RN

(L Dd Fabl 4 , 159 et A S

of positive redaurreas 3-3'.". .t he “XXI
through spegific i
abltexpladdi tviarniadnc e
bothledomandudai moaiblei ng

contr olpleirmg nfad n(ttyr atdri &ii tosn a

'.:-7. a s

> ad

- = ‘..’.'." . .'. - " ) u-.A. -.- . .““_
(Di Fabio, 2014):
able to mediate the relationship between
rsonality Traits (Emotional stability) and Flourishing

g o - . "R L AT
. . : I MYy N '

0 0 .
:

(Di Fabio, Maree & Kenny, 2014) L AAA - -y o !

" - : ‘ ) »r "0.l.

(a positive resources increasable through specific trainings): % < : b s L WA
able to explain additional variance in
both hedonic and eudaimonic well-being

(Di Fabio & Gori, 2016b)
(a positive resources increasable through specific trainings):
able to explain additional variance in
both hedonic and eudaimonic well-being
controlling ' ' iti o

-
.
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I Fabio, Palazzeschi, & Bucci (2017) .

ngs Di Fabio & Kenny (2018a)
- D
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SOME EMPIRICAL EVIDENCES

PERSONAL
NVI

Personal resources increasable

through specific trainings

(emotional positive resource,
increasable through specific trainings)
able to explain additional variance in

Intrapreneurial Self-Capital (Di Fabio, 2014),
controlling for the effects of personality traits
(traditionally stable)

B

(emotional positive

i ncreasabl e through sp
abltexpladadi ti onal var i
Resilience/ Resilien
controlling fpemr stomerl aitfyse c
traditionally stab

(Di Fabio, 2014):
able to mediate the relationship between

personality Traits (Extraversion)
and Innovative Behaviours

Di Fabio & Saklofske, 2014b
Di Fabio & Saklofske, 2019
Di Fabio & Palazzeschi, 2015

Di Fabio & Duradoni, 2019b O



SOME EMPIRICAL EVIDENCES

Resouricrecsr easabl e
t hrough specific

(Di Fabio, 2016)
(positive relational resources, increasable through specific
trainings): able to explain additional variance
in both hedonic and eudaimonic well-being
controlling for for the effects of personality traits
(traditionally stable) e
(Di Fabio & Kenny, 2018)
(positive relational resources for positive relationships in
academic context, increasable through specific trainings):
able to explain additional variance
in both hedonic and eudaimonic well-being
controlling for for the effects of personality traits




SOME EMPIRICAL EVIDENCES

SOCIAL Resources increasable
through specific trainings

in STRENGTH BASED PERSPECTIVES
=N = T =

(emotional positive resource,
increasable through specific trainings)
able to explain additional variance in

Positive Relational Management (pi Fabio, 2016),
controlling for the effects of personality traits
(tradition

=5 N

abltexpladddi tviaorniadnc e
| ®Boci al support
cont rfoddhieng@f pec s e ntarfaittys
traditional 7

able to explain additional variance - o
in Social support 4 Di Fabio (2015)
controlling for the effects of personality traits =T\
i == e
traditionally stable) ~ S SR S,

-



SOME EMPIRICAL EVIDENCES

%% 'ORGANIZATIONAL A Resources increasable «'
ENVIRONMENT through specific trainings :
= R s to enhance WELL-BEING |
/ ( Di FabidO&aQGor\.' » :
(positive relational resou'_ces Ir_._pOSItxlve Te

wor kpl aceiacontastab]| e thrcu':' 0 €
S S,
i n bhetdhmandudai moeidblei ng o , |

\ contro Ipleir s nfad n(tty atdri 4 ii tomjjl”'l._iy-__ ‘st abI e)

a | dership 8

(Di Fabio & Peiro, 2018): s
(positive resource for sustainable human resources : * - Di Fabio (2019)
management): able to explain additional variance L w—— : et 05

in both hedonic and eudaimonic well-being
\_ pontrollinq for personality traits (traditionally stable) /4




SOME EMPIRICAL

EVIDENCES

— ORGANIZATIONAL :..»:- Resources increasable =
ENVIRONMENT > T'z_‘ "’4” through specific trainings f;f'fi,‘:'
e : o in STRENGTH BASED PERSPECTIVES (part 1) s
N ( DR ah 107 182 OGEOR | \ 2] S e
(focused orlposiomnsnwneps in Workplace contexts,

i ncreasable through speci/”" S

abltexpladdi ti onal var
| lumaCapi t al Susleaidrea Biblniptr \o

\ foprersonali(ttryadirtaiidnsally

(focused on positive relationships in workplace contexts,
increasable through specific trainings):
able to explain additional variance
in Acceptance of Change controlling for

4 (Di Fabio & Gori, 20162 S e e S e e e
= * Di Fabio et al. (2016) g

-\ the effects of personality traits (traditionally stable) /==

# Di Fabio (2017)




SOME EI\/IPIRICAL EVIDENCES

er, o W R A IR (W 4

“  ORGANIZATIONAL | i> Prevention e
: ENVIRONMENT e 5

=5 . A s P B

R TR [ in STRENGTH BASED PERSPECTIVES (part 2) ]

s

o, .l"_‘\,‘.
-

able to mediate
the relationship between Perceived work conditions and
Turnover intention

Arnoux-Nicolas, Sovet, Lhotellier,
Di Fabio, & Bernaud
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\ - > . - A X
® o ™ - -

able to mediate the relationship "'_'_{_‘;_4_ - G ‘ -. = T ‘
between Positive Relational Management and ‘ Haar, Di Fabio, & Daellenbach (2019) F=

Organizational Trust. Managerial hierarchy moderates
\_ S

-

-

able to mediate the relationship IS T T
between Positive Relational Management and ‘ 2l SEzS 1 P, &
: : : : i Daellenbach (2019) :
Happiness. Human capital and firm size moderate . i , — 2

this median relationship }
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A VITAL PILLAR FOR THE CRITICAL RESEARCH AREA

of the PSYCHOLOGY OF SUSTAINABILITY AND
SUSTAINABLE DEVELOPMENT (Di Fabio, 2017a, 2017b,2018, Di Fabio & Tsuda, 2018)

- e . . -
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near/far
int | _ from roots
PSYCHOLOGY '"fapersona harmonic in the past
recomposition AP
HARMO Nayn d interpersonal processes reselnt
HARMONI ZAT of internal P and
(Di  F a2b0i1¢7,0 1 8 with natural and external to the

Di Fablisaw d®0 ) 8 future

world/universe complexity



OF

HARMONIZATION

(Di Fabio, 2017, 2018;
Di Fabio & Tsuda, 2018)

PSYCHOLOGY

N

_'\ .

W|th parts of the self

Startin
t hee |l f /S

with others

For human being:
the value of
( Who I

or

Who | am

Di Fabio, 2017a, 2017b
(Di Fabio, = ) Who | am able

to become
Who | am co
. to becom

’-’ el .,

OX|genat|ng

' Who | want to become

JQ—
S reflexivity g

for the next chapters
of our lives with others

respect of the
zone of

~

with nature (world) |

geographicall
near and far

temporally
near and far
in the past, present
and future

in the world and
for the world

proximal
development

gaining access to
generativity

IN RELATION TO
DIFFERENT ENVIROMENTS

@ personal organlzatlonal




FOR ADVANCING (INDIVIDUAL/S, THE SYSTEM/Seé )

is focused on both avoiding the emergence
PRIMARY 2 of a problem before it begins
PREVENTION and on promoting psychological well-being

regards early interventions
when first symptoms emerged

SECONDARY
PREVENTION

aims to decrease sympt oms
t hfeunc trieocnoavier y

TERTIARY
PREVENTION




FOR ADVANCING (INDIVIDUAL/S, THE SYSTEM/Se )

& S LS

“‘r To prevent the development of a problem
. before it starts from one side
Sl B0,

L4 (""' [
P:ER\I/I\E/IG_IF}I\C()N . wf To promote the psychological well-being

on the other side

Focus on the strengths of individuals:
BUILDING STRENGHTS



PRIMARY PREVENTION PERSPECTIVE

(Di Fabio & Kenny, 2012, 2015, 2016)
and

STRENGTH BASED PERSPECTIVES

(Di Fabio & Saklofske, 2014a, 2014b, 2019)
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. CONSTRUCTS, SCALES
RECENT PRODUCTION IN FLORENCE: D

;‘('.-;:é-‘k-'d’{ ‘Primary Prevention Persective
| 4@ and Stregth-based perspectives

1) INTRAPRENEURIAL

SELF-CAPITAL
(Di Fabio, 2014c)

8§ HUMAN CAPI
SUSTAI NABI LI

LEADERSHI P
(Di FePeii,® 08 8

2) ACCEPTANCE

OF CHANGE
(Di Fabio & Gori, 2016b)

7YWORKPLAC
RELATI ONAL

CIVILITY
Fabi 0 K

( Di

3) LIFE PROJECT

REFLEXIVITY
(Di Fabio, Maree, & Kenny, 2018)

6) ACADEMIC
RELATIONAL
CIVILITY

e =R Y et e (Di Fabio & Kenny, 2018)
4) HIGH ENTREPRENEURSHIP, 5) POSITIVE
LEADERSHIP, AND RELATIONAL
PROFESSIONALISM MANAGEMENT
QUESTIONNAIRE (HELP-Q) (Di Fabio, 2016c)

(Di Fabio, Bucci, & Gori, 2016)



CONSTRUCTION OF INDIVIDUAL, CONTEXTUAL, GROUP,

ORGANIZATIONAL, COMMUNITIES
PRIMARY PREVENTIVE FOR THRIVING (Di Fabio,

R e ' TS

K 8 Wﬁ

INDIVIDUAL # | NTERFACE | ND@“ ORGANIZATIONAL AN
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NNTRAPRENEURE
SELEAP| TAL APOSITIVE RELATIONAL

(Di F &Wijd, MANAGEMENT
4 (Di Fabio, 2016)

ANORKPLACE

RELATI ONAL CIV
(Di Fabi o208&)6Gor

T -

A AMUMAN CAPI T

AACADEMIC 4
| SUSTAI NABI L 'S
RELATIONAL CIVILITY LEADERSHIP;,G,

(Di Fabio & Kenny, 2018)
(Di F&bPée201)8

AMMCCEPTANCE

OFCHANGE
(Di Fabi 020&6§Gor i

ALl FE PROJEC

REFLEXI VI T
(i Fabi o, Make#sg

AHI GH
ENTREPRENEURS
LEADERSHI P,
PROFESSI ONAL!I
QUESTI ONNAI Rii#
(HEL-R)
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CONSTRUCTION OF PRIMARY PREVENTIVE

AT INDIVIDUAL LEVEL IN THE XXI CENTURY

| NDI VI DUAL | LEVEL

ANTRAPRENEURIAL

SELF-CAPITAL
(Di Fabio, 2014)

AACCEPTANCE OF CHANGE
(Di Fabio & Gori, 2016b)

ALIFE PROJECT

REFLEXIVITY
(Di Fabio, Maree, & Kenny, 2018)

HIGH ENTREPRENEURSHIP,
LEADERSHIP, AND
PROFESSIONALISM
QUESTIONNAIRE

(HELP-Q)
(Di Fabio, Bucci, & Gori, 2016)




INTRAPRENEURIAL
SELF-CAPITAL SCALE (ISCS)

CONSTRUCT

Di Fabi260)4A.l nitrapr e€Cmaeurtiad |
A new const r2utécte nftourr yt. h e

Jour nal of Empl oy,nbel®i8l 1o u n

7TSUBCONSTRU 28 ITEM

Higher order construct

A core of
individual intrapreneurial resources

to deal with the
frequent changes and transitions
by creating innovative solutions
when confronted with constraints
of the environment
to turn constraints into resources

RESPONSE
FORMAT

5poiLntkecdal es from

l=strongl yt d+stargoregel y |agr e

. 4.-.

Positive self-concept

Core
i Seketal ug
[ USSE_STN d

! Hardiness

Commitment, Control,
Y S R
Creative Individual os percept]
- and §0Ive problems in a creative way
PAS, } W,

Y

The ability to cope with adversity

The puwrfsudietvel opiBng ko
» 0 ORI F . Y
The ability to make decisions in a timely
manner in any life context

C ETTEDR U AR
Careful and adaptive searching of relevant
information in decisional processes
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Goal mastery
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A C C E P T A KDCEE C H A N G E S r DFbio,,&Gori,A. (2016b). Developing a

new instrument for assessing Acceptance of
Change. Frontiers in Psychology.

Section Organizational Psychology, 7, 802.

. " ability people have to learn from change and to
[ Pﬁeg‘ISBOSItIPnHO-& W?”ﬁep use change to improve the quality of their lives

Dt ance is : . :
social support perceived to be received from
0| Support for change L others when facing challenges

: tendency to |l ook for «c
Change seeking and retain, iatfobremat bon
new stimul.i

perception of positive emotions as reactions to
) €hange, experiencing change positively, and
having benefit from it

— mental ability to swit
Cognitive flexibility conceptasdaopt cognitive
strategies

5-point Likert- type scale
(1 =not at all, 2 = a little, 3 = somewhat, 4 = much, 5 = a great deal)



LI FE PROJECT REFL

SCAL(ELPRS)

CONSTRUCT 3 DIMENSIONS 15 ITEM

Di Fabio, A., Maree, J. G., & Kenny, M. E. (2018).
Development of the Life Project Reflexivity Scale: A
new career intervention inventory. Journal of Career
Assessment, 1-13. doi: 10.1177/1069072718758065

P e o p reBe&isty regarding their Projectuality

future work-life projects

Aut hent

Acquiescence

RESPONSE
FORMAT

5-point Likert scales from
1 = strongly disagree to 5 = strongly agree

clarity about personal work-life projects;
awareness of the implications of choices and
work-life project decisions

ia&/flrteynoefwer-lki preoj gc bs nidrn
per somoadtut hevnatliacemshe ani n

inclination to passively acceptiot-tter ec
projectualities



H I G H E N T R E P R E N E Di Fabio, A., Bucci, O., & Gori, A. (2016). High Entrepreneurship, Leadership,

L E A D E R S H I P A and Professionalism (HELP): Towards an integrated, empirically based
y perspective. In G. Giorgi, M. Shoss, & A. Di Fabio (Eds.), From organizational
welfare to business success: Higher performance in healthy organizational

PROFESSI ONAL | e e A e
QUESTI| ONNKHERB)

a' e t - X = ﬁ i;f". *X —'-"' 1‘

..,i nfl u@haeatnlg\orhtm rega ng rzaauai *k
!t owarodalc hi evement

_Iu.,_"',... . B % F o A
i‘the processes, practices, and decision-making % ff‘
|
!

3DIMENSIONS‘

activities that lead to entrepreneurshlp

ongoing process through WhICh an individual ‘ -' . I" - R o : S A
| derives a cohesive sense of professional & e s : :
| identity by integrating the broadbased
| knowledge, skills, and attitudes within
| psychology with 0 n ev@lses and interests.




CONSTRUCTION OF PRIMARY PREVENTIVE AT
INTERFACE INDIVIDUAL-CONTEXT-GROUP LEVEL
IN THE XXI CENTURY

POSITIVE RELN’;f

MANAGEMENT ,,g:‘”-,sf-
(Di F2Wi)®, —

AMACADEMI C RELA
CIl VILITY

(Di Fabi o 2& )Benny 2=




POSITIVE RELATIONAL

Fabi2®@ )6A.Po(sitive Relational Managemeé

Psychometric properties of a new g
for wor keGisor gbhho&E.s & A. Di Fabio
From organizational wel fare

MANAGEMENT SCALE (PRMS) .

Organi zati onal7,1P52ohlol .o3g3f8ML\0d .6 .

CONSTRUCT

A resource for relational
productive and positive adaptation
in the context

igher performance in healthy
Research FTobpephtiéns in Psyc

3 DIMENSIONS 12 TEM —
Respect my respect for others, the respect of others for
me, my respect for myself
Caring my care for others, t
my care for mysel f;
Connectedness

my connectedness with family members,

with friends, with significant others, reciprocity

RESPONSE
FORMAT

5-poiLntk-eype scal e
l=strongl yt d+stargoregl y| a




Di Fabio, A., & K , M. E. (2018). Academic Relational Civili
A C A D E M I C R E L A T | Ke;l/ Raeslc())urcefor gﬂg}[/aining\(/\/ell—éei:; Sel;nslt(;inzsrlli?;?/IDll’\ll,l i%l,iza.
Cl VI IATRYC) SCALR

doi:10.3390/su10061914

13 Part A +
13 Part B

New mirror
measure: the

&: participants were

/\ - . first asked to
! ; . . describe their
decency in relationshi-ns [ e o relationship with

others (Part A),

and for others, being]|Relational decency
freel vy, being asserti ves T - and then to
_ respond to
L statements,

with the same
content, that
describe the

kindness deal with others in a polite manner _
Rel ati onal

through effective diversity management
ability to read the emotiaons § : )
relationship of

and to demonstrate del|lRelational readiness others with them

compassion and attentiomT —TOUO ] : (Part B) (over the
%\) : | past three months)

5-poiLntk-eype scal e
l=strongl yt d+stargoregel y |agr ee




CONSTRUCTI S SNREBNGTHS

AT I NTERFACE OF ORGANI ZATI O
| N THE XXI CENTURY

ORGANIZATIONAL LEVEL

- i

Cl VI LI TY®s &

(Di Fabi @ 0&)p6Gor |

MUMAN CAPI
SUSTAI NABI
LEADERSHI

(Di F&Peb203)8




WORKPLACE RELAT S i

| mensi on

In A. Di Fabio & D. L. Blustein (Eds.), From meaning of working to

C I V I L( I\MR\(: ) S C A I_ meaningfulIives:ThechaIIengescf expanding decent work.

Research Topic in Frontiers in Psychology. Section Organizational
Psychology, 7, 890. doi: 10.3389/fpsyg.2016.00890

| TEM
ational
respamdoncdérmm
ot hamd,er per sona I rro

A sonal T A e i e S meas'utr'hee: ‘_-‘
towamwmers Jodoi s i e e o Particiopag
G G : D S I BT o % first asgk

Enl A A rel ati ons@
decency in reIatlonshlps respect for the self ot hers (

and for others, being able to express opinions - T i and the
freely, belng assertlve and being tactful 3 T g P et (IS respond
—— TG S AR : Fa R : statemen
ki ndness Wi t h "' » Vllotnr; etnr;e
through effective i ] s i i describe
-~ = ; T P -- ""' ’ LA e rel ati ong
l ity to read the ;4 ot hers Wi
and to demonstrate del R ¥ (PartoBr
compaSS|on and attent.i ._;'”i".f. % ‘= past thrg
RESPONSE
FORMAT ' L
5p0|Lntk-e;/pe scal
l=strodigdyydest rongl yp




HUMAN CAPITAL Di Fabi Peo/A.J,.2@89.8 (Human Capital S
Leader shi to romote sustai nah
SUSTAINABILITY LEADERSHIP healamgani zations: A new sc
Sustai nMDRO Q1t9y1 4 dlddi.:3/3sW0 061914
(LEADERS AND FOLLOWERS VERSIONS)

R~ HIGHER-ORDER
CONTRUCT

B s ot e " e 16 ITEM =
'-.'\> o " '-" - . = - - e
m i, e

ai ms to engender fair and j us

Focusn healthy Ethlcal 'organltsznaetrmboem:rrseate consistenc
flourishing and - Ieadershlp espoused vhbkbhaest®usemmunicat ej
orheal thy or gani=zte= ethical standards, fair deci s
thriving and s Ude" compassion and concern for ot

T T TN S S e SR T mr‘.wc_—-q
= creates and preserves continuous learning, secures success '

1 over time, sustains the leadership of others, addresses issues
of social justice, develops rather than depletes human and |
|, material resources, develops environmental diversity and |

T capacny, and is actlvely engaged in the environment.
C. %y P e ' -

environments
the positivedeaqi
we-beiamgd perf or
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