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Finding a guidance
system that
promotes equality
of opportunities -
perspectives from
the host country
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QUO VADIS CAREER GUIDANCE IN SLOVAKIA?

Long history of counselling centrées in edu onal sector. )d counsellors at schools

& also counsellmggw,s-at PES .‘7
<4

Since 1999 Euroguidance
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Since 2008 National Career Coun "—’U}]IJJ AW d - Euroguidance (
2013 - ZOI VUDPaP@ ect on a cor ;re?kwe guidance system
Since 2014 undation of the national ciation (ZKPRK) <
Since’2014 W the counselling services:at - | )

Since 2015 Competence standard for LLG pra
Since 2017 Summer schools of career guidance
Since 2017 Development of National quality standard for LLG
Since Sept. 2019 , Careéer counsellor” as a position in

.

sec
2019-2023 VUB‘PaP projectiStandardizing
Prevention System,for usie



* More egalitarian societies, but inequalities
are rising and social mobility Is slewing
down

» Fast growth and flexible market enables
‘protean careers’ - for some

» Lower female labour market participation
rate

* | ower and decreasing engagement in Civic
life, rise of populist movements

s Among the lowest LLL and LLG
participation in the EU
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* The highest rate of nlgh{ \ﬁﬁ

67 average)
* Among the highest worklng hours |
« Wage convergence not really happﬁ
(35% of the EU average)



===+ The highest regional disparities in the EU

B An increasing demand from teachers
towards counselling centers for special care ;"

- for pupils - -

. » Number of pupils in spemal educatlonal

g system 4x higher than the EU average

- » Roma children account for moreithan 887% of ¥#4

,;«;‘-“"V first-year pupilsin spemal classes for 2
...+ children with "mild mtelectual disability"s {r




What presentations from the
Conference or examples of
good practice from your
country could be relevant for
tackling some of these
challenges?

#IAEVG2019



Case study 1.

» Refocusing of the
uidance system in

ES

« CMS checklist: Co-
analysis of client'’s
situation before and
after the service :

» Used for the
identification of
client's needs and
assessment of the
impact of guidance
services

Ustredie prace,
socialnych veci a rodiny
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Case study 2:

* Intersectoral quality
standard

* Developed in a
bottom-up
participative
process

* Focused on
professional
development and
stren%thenlng the
identity of the
practitioners



Case study 3:

Standardizing the counselling and prevention system
for inclusion and success in the labour market

¥

Developing
standards

Educating &
developing
people

Implementing
standards

MINISTERSTVO

OPERACNY PROGRAM §KOLSTVA. VEDY, #IAEVG2019

o0 :
22 LUDSKEZDROJE SOV ENSKe] REPUBLIKY

EUROPSKA UNIA

Europsky socialny fond
Eurdpsky fond regionalneho rozvoja



How to further develop a guidance
system that promotes equality of
opportunities?

Building capacity

Connecting state and civil society activities,
cross-sectoral cooperation

Building and strengthening the identity of

counsellors
Counsellors & clients as "agents of change”
Counsellors as "advocates”

#IAEVG2019
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- |t takes a village...
- New & old "lamps’ - sharing of the

genie :-) -
. Ih@ﬁ%can make things different '
‘ and difficult
e lLess focus.en goals, more on the
.%cess

- Indigenizing of counselling
- Empowering counsellors and clie
be agents of change
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Wider questions...

- How can we support grassroot initiatives and
efficient and inclusive policy implementation?

- Lower living standards, low risk-propension in
career (even for the middle class) — How can
we rethink and contextualize the career
construction/life design/ (flexicurity) models
and related policies?

- Homogenous, conservative societies
(interculturality, gender, emancipation of women
less prominent topics) — How to work on
prevention of radicalization and other larger
social issues (...inclusion of the Roma people)?

#IAEVG2019



Thank you

Lenka Martinkovicova
lenka.martinkovicova@vudpap.sk

Tomas Sprlak
predseda@zkprk.sk
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